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Welcome to the SGSSS review of 20841t has been a very busy but exciting year for SGSSS,
our students, supervisor colleagues, university partners and other collaborators. The focus of
SGSSS is to fund and support doctoral students to become confident, accomplished social
science researchers who will be able to address national and global challenges, making a
difference across all sectors in Scotland, the UK and internationally. By working with our
university and other partners, SGSSS delivers a range of training focused on research methods
skills and wider transferable skills, cohort development events, collaboration opportunities,
interdisciplinary working and knowledge exchange activities. Alongside all these activities is a
focus on supporting our students and their supervisors through the challenging journey of a
PhD.

| want to start by thanking everyone involved in helping us deliver our activities over the course
of the academic year to benefit social science PhD students across Scotland. We rely on the
goodwill and support of academic colleagues in our partner universities, charities, public sector
and business to provide the opportunities which have allowed us to deliver on our core aims.
We are extremely grateful for the continued enthusiasm of those who engage with SGSSS,
particularly as this is against the backdrop of a challenging financial environment across higher
education in Scotland.

202425 has been a very successful year for SGSSS and in the following pages you will read
about our students, their research and the exciting opportunities they have explored through

the SGSSS training, mentoring schemes, internship placements, overseas institutional visits and
other activities. You will also read about the very valuable contributions of our partner
organisations and the support they give SGSSS and our students.

This year we built upon our recommissioning as a Doctoral Training Partnership by the Economic
and Social Research Council (ESRC), representing an investment of approfi2sateiljion

over five years, reflecting the quality of our training and highlighting the importance of our
research focus on highly relevant social issues. This year we welcomed the first cohort of 54 PhD
researchers from this funding, helping them start their doctoral training journey. We were also
able to use funding provided by the Scottish Funding Council (SFC) to open most of our training
events to all social science students across Scotland, regardless of their funding status. Activities
supported by the SFC included a thwdy residential Summer School, and also the

development of supervisor toolkit and community of practice.

| hope you find this year in review helpful in learning something about recent developments at
the SGSSS. We are keen to stay in contact with our students, colleagues, partners and alumni.
Please stay in touch viaam@sgsss.ac.uén our LinkedIrEcottish Graduate School of Social
Science | Linkedlrgn Bluesky@sgsss.bsky.sociaDur website has lots of helpful information



mailto:team@sgsss.ac.uk
https://uk.linkedin.com/company/sgsss
https://uk.linkedin.com/company/sgsss

www.sgsss.ac.uéand you can also sign up to our weekly Friday Digestisnesletterc SGSSS
Social.

Thank you to everyone who has helped make 2834uch a successful year for SGSSS. We look
forward to building on this in 20236.

Best wishes,
Professor Graeme Nixon

Director, SGSSS

Accessibility

SGSSS is focused on ensuring accessibility is at the forefront of all our communications. For this
newsletter, wee chosen a light grey background, sans serif font, anddoglrast section

headings, all of which helgyyslexic readerslf you would like to receive the document in

another format, please feel free to contact us t@am@sgsss.ac.uk

About SGSSS

The Scottish Graduate School of Social Science (SGSSS) is a nationwide partnership of 16
Scottish universities, funded by the Economic and Social Research Council (ESRC) and the
Scottish Funding Council (SFC). We are the UK's largest facilitator of funding, training and
support for doctoral students in social science.

Established in 2011, SGSSS was originally a Centre for Doctoral Training (CDT). In 2016, the
SGSSS Doctoral Training Partnership (DTP) was established. ESRC DTP funding was renewed in
November 2023 for a further five cohorts of PhD studedBSTP 2), with the first students

starting in October 2024.

Our vision is to equip our PhD graduates as independent thinkers who contribute to addressing
global and systematic problems. Our studdmsrk will have impact on more sustainable,
productive, equal and inclusive societies, as per Sca@@mtional Performance Framework

and aligned UN Sustainable Development Goals. Working at the national scale allows us to draw
upon a wide pool of training expertise (including ~2250 social scientists across Scotland) to
deliver our vision for excellence in the social sciences.

Our university partners are:


http://www.sgsss.ac.uk/
https://social.sgsss.ac.uk/newsletter/
https://social.sgsss.ac.uk/newsletter/
mailto:team@sgsss.ac.uk
https://nationalperformance.gov.scot/
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Studentships

SGSSS is delighted to fund 54 new studentships starting 2025/26.

The new cohort will be working across eleven universities across Scotland and a wide range of
collaborative partners including Skills Development Scotland, La Strada International, Edinburgh
WomerQ Aid, World Bridge Federation, Police Scotland, James Hutton Institute, etc.

Studentship applications are reviewed by a series of panels, with academic experts from SGSSS,
universities, partner organisations and sector colleagues ensuring a rigorous assessment
process. This year, the University of the Highlands and Islands, one of our new partner
institutions which became eligible to host studentships last year, was awarded their first
studentship with a student joining them in October 2025.

The 202425 studentship awards process included the use oféiMhole Person Approaého

assess PGR potential. This approach is designed to attract and recruit a wider set of PhD
applicants, particularly from underrepresented groups. The Whole Person marking framework
focuses on assessing candidate potential to flourish through their PhD research, ensuring the
assessment goes beyond academic achievement definitions. We think this approach is making
an important difference and is also used by some of outreas.



Studentships in Review
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Studentship awards [ Countries Represented Institutions
for 2025-26 among the international
students in the cohort
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Student-Led Competition Collaborative
Studentships Projects

Steer Projects

This second cohort of the current Doctoral Training Partnership grant will start in their PhD
programmes in Autumn 2025. We look forward to welcoming these students to SGSSS in our
student induction this November.

Studentships by numbers:
w 54 studentship awards for 20226
w 29 awards made through the Studeln¢d Competition

w 25 awards made through the Supervidard Competitions, including two with Skills
Development Scotland

w 9 awards were made projects that met the ESRC strafstgers definitions for
Advanced Quantitative Methods, Datasets and Interdisciplinary pathways.

w 16 of our new cohort are international students (UKRI international caps apply to all
studentship competitions) and are coming to Scotland from a wide range of countries
including Ecuador, Argentina, China, Ghana, Iran, Germany, China, Australia, India, Russia,
and the United States of America.

Here's what Eloise Slaven, who has recently completed her MSc as part of her SGSSS award, has
to say about her experience so far:

oHaving completed my MSc through the SGSSS funding st®arbeen thoroughly impressed

by the quality of training and breadth of opportunities provided. Even before formally beginning
my PhD, Qe felt warmly welcomed into the academic community, connecting with fellow
students across every stage of their PhD journey.



As | now step into the first year of my doctoral studies, | feel equipped with the resources and
support needed to work confidently and competently in partnership with Police Scot@md. |
excited by the opportunity to contribute meaningfully to the development of prevention and
response practices for adults with learning disabilities who go misgsing.

Eloise Slaven, first SGS#Aded student at Abertay University

Studentship TitleWhen an adult with learning disability goes missing: a mixed methods study
to inform prevention and response

Collaborative PartnerMissing People

Postdoctoral Fellows

SGSSS participates in the ESRC Postdoctoral Fellowship scheme. This opportunity provides
funding for a year (full time, two years part time) to give Fellows time and support to prepare
for successful research careers in academia or beyond. The funding is intended to support
people in the immediate postdoctoral stage of their career, consolidating their PhD and
preparing the next phase of their work.

Four Postdoctoral Fellowships were awarded for the 2B24cademic year, based at the
University of Edinburgh, University of Glasgow, University of Stirling and University of St
Andrews.

The Postdoctoral Fellows began their fellowship with an induction day at the SGSSS offices in
Edinburgh in October, and have participated in three subsequent quarterly meetings, with our
final meeting to be held in September 2025. This @eaohort undertook a book publication
workshop, a grant application session, as well as creative writing and collaborative poetry
workshops supported by academics from the SGSSS directorate team and former Postdoctoral
Fellows.

Here is what two of our current fellows have to say about how the fellowship has supported
their academic career development:

aThe fellowship has helped me develop my thinking and has provided the space and structure
for me to take forward my book projetiiving with Sugag something @ been unable to do in

my previous postdoctoral roles. | have loved the supportive cohort, as a safe space to share and
discuss difficulties in our academic work and journeys. The fellowship has enabled me to build
exciting new networks with food anthropologists and health geographers by presenting my



work at workshops and conferences, and to bring together ideas for a new future project on
sweeteners and sugar substitutés.

- Dr Imogen Bevan

oOverall, the experience of the fellowship has lived up to the expectation so far. The most
important thing for me is getting enough time and space to work on my reseaeading,

writing and reflecting. | also got the opportunity of exploring new research areas (i.e. political
anthropology) during the fellowship. Before starting the fellowship, | was sort of less organised
in terms of time and workload management. However, with the guidance and supervision of my
mentor, | feel now | have developed significantly in that regard. Thanks to the fellowship, | have
been able to connect with many other scholars and activists from different academic and social
backgrounds.

- Dr Upul Wickramasinghe

2-Dr Imogen Bevan presenting at the European Association for Social Anthropologists (EASA) annual conference in 2024, panel
'Undoing to redoing food anthropology’, funded by the fellowship.



Every year we have the difficult task of choosing between a very high standard of applications
from across the Social Sciences. Previous holders of the Postdoctoral Fellowships have gone
onto jobs in academia in the UK and other parts of Europe, and to work for research funding
bodies

Training

Our 202425 year in training was a bumper one. Aligning with new regulations from the UKRI to
ensure that our PhD students have a welinded development programme, we have been

able to offer a vast range of training sessions and workshops on the fundamental elements of
research as well as cuttirgfdge methodologies and theories.

Challengd.ed Pathway Allocation and Events

Our training pathways are organised around a set of key societal challenges. These challenges
were developed so that they represent the kinds of social science research that our students do
and to reflect the themes of the Scottish Governm@ritlational Performance Framework and

the UN Sustainable Development Goals.

Students in the first year of their PhD met monthly with the other students on their pathway.
The meetings were facilitated by an SGSSS Associate Director and aimed to shégarpaey

on theoretical, conceptual and methodological issues, with a focus on communication of ideas
beyond discipline. We are looking forward to many more conversations in the coming year
about how our world class doctoral researchers can contribute to global challenges.

We have six challengked pathways:
Communication, Al and new technologies

Environment, migration and demographic change

€ € €

Governance and institutions

€

Health, wellbeing and communities
w Securities: justice, economies and conflict

w Social inequalities



Challenge Led Pathways

Communication, Al and Environment, Governance and
New Technologies Migration and Insitutions
Demographic Change

"?v
ot I o

Health, Wellbeing and Securities: Justice, Social Inequalities
Communities Economies and Conflict

Challenge Pathway EvetWriting Retreat

In June students from the Environment, Migration & Demographic Change and Social
Inequalities pathways came together to organise a-dag hybrid format interdisciplinary
writing retreat at Cove Park near Helensburgh. The students used their time to explore
interconnecting themes related to climate change, urban displacement, ecofeminism, and
people<lived experiences of inequality and mobility. Activities included reflective wars) a
sensory mapping walk (or local alternative for remote participants), and structured writing
sessions with optional prompts. Small péed writing circles closed the day offering space for
feedback and collective insight.

This is what the students who took part had to say about it:

The writing retreat was a truly valuable experience. It offered a quiet space for reflection and
important conversations about our research that helped clarify my own direction. Talking with
others made me think more deeply about where | am in my process and how | imagine my work
not just as a project, but as something lived, inhabited, and evolving. These discussions helped
me consider how to move forward with more clarity and intention. Thenaaking sessions

were especially soothing; they opened new, alternative ways of thinking about and doing
fieldwork that feel more embodied and creatively engaged.

- PhD student at the University of Glasgow

The writing retreat at Cove Park offered a valuable pause from routine, creating a space where |
could reengage with my research through creative practice. The site itself, with its openness
and proximity to nature, became more than a backdrop: it provided a landscape for mapping



both physical and intellectual journeys. Through mapping the space, | began to consider how
movement, location, and orientation shape not only the writing process but also wider
understandings of belonging and displacement.

This practice of mapping drew parallels with the diasporic condition | am researching. Just as
maps mark points of connection and distance, my work traces how Iranians in the diaspora
navigate layered identities across cultural, social, and geographical boundaries. The act of
sketching space at Cove Park encouraged me to think about writing as a spatial practice placing
fragments, weaving paths, and locating meaning across gaps. It highlighted how identity in
diaspora is never fixed but constructed in relation to environments, memories, and encounters.

- PhD student at the University of Glasgow

The writing retreat at Cove Park offered a good opportunity for cohort building and discussing
our PhD experiences across our challenge led pathway. Cove Park was a welcome change of
scenery and provided a peaceful place to work, network and continuing our discussions, while
thinking creatively beyond the bounds of our usual working spaces. Throughout the day we
took part in creative exercises to approach our projects from new angles and open for new
discussions. | really appreciated the chance to reconnect with other PhD students from my
pathway and hear more about their research journeys so far, exchange experiences and tips for
how to make the most of our doctoral projects.

- PhD Student at University of Edinburgh

Walking along the shore at Cove Park, | reflected on my research: what it means for young
people to aspire, to dream, to have ambitions? What it means for young people to achieve
these, and what outcomes here matter for society. How do | use my research to answer these
guestions? The previous day, | had my {fyrsar review board and was thinking about these
guestions in a very academic setting. At Cove Park, | used art to express these questions in a
different way, to make them make more sense to me. | shared my pieces with our little
community here and saw how our different pieces of work come together in interesting and
unexpected ways.

- PhD Student at University of Edinburgh



4 - A sensory mapping walk with found objects

5-L to R: Hanna Walfridsson, Raghad Hilal, Paria Moa@oudarzi and Hannah Glover working on collages.






6 - Students on nature and mapping walks at Cove Park.

-

Building Blocks
We invited specialists to speak to our new cohort on variguslding blocks of academic

research, in monthly instalments. These were on topics such as literature reviews, ethics in
digital research, academic publishing, participatory research, and reproducibility, and students
followed up every month with discussion groups facilitated by our Challenge Pathway Leads.



Some comments on our Building Blocks sessions:

GThe sessions | attended were all excellent and incredibly useful.
All follow up discussions with Kathy have been brilliant, quite interactive and hélpful.

AAppreciated Dr Guma's comprehensive breakdown of the challenges of doing participatory and
co-produced research, particularly as a way to challenge hierarchies of power in academia.

Advanced Training

In addition to building blocks, we offer a range of different training sessions on more advanced
topics. In 20245, these were focused on NVivo, for which we carried out several training
sessions at both beginner and advanced level throughout the year, and on Computational Social
Science, for which we delivered a mudfly event, comprising online and in person elements, so
that students could get to grips with the material on a practical as well as theoretical level.

StudentLed Training Fund

Every year we also invite PhD students and Early Career Researchers to propose training events
that they would like to lead. This allows them to be paid for delivering training in topics they

have expertise in, building their CVs and their confidence. AcrossZ®)#4 have had a huge

range of exciting topics, including these examples:

w Critical Realism Unpacked: From Philosophical Puzzle to Research Toolkit
w How to Make a Podcast
w Building Your Own Computational WorkflgwA Course for Social Scientists

w Creative and Embodied Approaches to Tradnfarmed Researcing: How to Bring the
Body In?

w Using Digital Ethnography and Media Content Analysis to Conduct Ethical Research with
Marginalised Subjects

We have been excited to share these training sessions with our collaborative partners, which
gives them a sense of the types of skill and knowledge that their partner PhD students are
building up. Our 20226 schedule of SLTF events will be equally as interesting, so keep an eye
out to sign up!

DisciplineLed Training Fund
We also offer a fund for academics to propose events that are more specialised than they can
generally offer in their institutions. These events can be short or long, online or in person or



residential, and they focus on elements of disciplapecific practice that help students to
position their research appropriately. This year, we are delighted to have fundedfonded
the following events:

w

w

Queer(ing) Data in Healthcare Research and Pragctigeiversity of Edinburgh

Scottish Programme of Advanced Training for Social Anthropology PhD Students, STAR
1 PreFieldwork training University of St Andrews

Scottish Programme of Advanced Training for Social Anthropology PhD Students, STAR
2 PostFieldwork training University of St Andrews

The 2025 Scottish Doctoral Colloquium in Accounting and Finance (SCOTDOC)
University of Dundee (see the repdrere)

Researching Intersectionality in the Language (Teacher) Education Curriculum:
Advancing the Conversatigruniversity of Edinburgh

Where Next for Human Rights? Setting the Research Agenttaversity of Glasgow

Understanding Education: Disciplinary and Interdisciplinary Perspectiwgsiversity of
Dundee

7 - Professor John O.S. Wilson delivers his keynote speech at the DLTF ScotDoc event at the University of Dundee.

Spring Into Methods

In AprikMay 2025, Spring into Methods brought SGSSS together with the Scottish Graduate
School of Arts and Humanities (SGSAH) to deliver a dynamic series of methods training
workshops. Designed for doctoral students across Scotland, the programme offered eight
diverse sessions, both online and in person, through a competitive application process. 176
students who applied were awarded a space on workshops ranging frepno@action and
Knowledge Mobilisation for Research to Feminist Rese&yahlitative Reearch in the Digital
World, and Participatory Action Research, supporting interdisciplinary learning and skill
development in both social sciences and the arts and humanities.


https://www.sgsss.ac.uk/news/the-school-of-business-at-the-university-of-dundee-hosts-2025-scottish-doctoral-colloquium-in-accounting-and-finance/

Feedback

“I enjoyed the collaging especially as it
encouraged me to think about my
research from a different perspective. I
like the idea of using collage as writing
prompts and to reflect”

it |
“I also appreciate the modes and having == Ny
names for some writing technique. Also WHY CITIES ARE /.
just having the chance to write “§ 4 S X; y .’//
something else” - . GOING WILD "

“The uses of collage and other creative
techniques within qualitative research,
especially promising for supplementing
interviews”

Curiosity -,g atmospheric

Challenging

Futurity NEWE oot
Freopeine (5 horizons

8- Student feedback on one of the workshops entitled: Liminal spaces: emotional engagement with nebulous places in creative
writing.

Summer School

The 2025 Summer School saw a return to Queen Margaret University, who were excellent hosts

for our 32 different inperson training events across three days, and we followed up with three

days online, offering 17 further training workshops. Along with sessions on topics such as

Researching for Impact, Text Analysis, Interpretive Phenomenological Analysis, and Mastering

the Supervision Relationship, we offered some more reflective events including meditation, a

film screening, and our notvaditional dmeet the alpacas



9- Alpacas at SGSSS Summer School

10- Dr Karen Gregory of the University of Edinburgh giving the Summer School KéymoteAlgorithms to Al: Why Public
Social Science Matters

Some of our students provided the below feedback:




dThank you for the opportunity to meet other PhDs and experts. It was really enlightening and
refreshing as we (I) usually work alore...

@A great chance to learn new skills and meet fellow studénts.

0SGSSS events always have a good balance of structured and informal opportunities to connect.
| really appreciate how much easier it is meet and connect with new folk compared to other
eventse

QMU is definitely my favourite of all the summer school venues | have been to. The SGSSS
team are always fantasti.

Beyond the PhD

11- Students in or approaching their final year gather to hear keynote speaker Dr Ed Hall, University of Dundee deliver the
keynote speech at Beyond the PhD.
The inaugural "Beyond the PhD" conference was added to thiytaining calendar: a ore
day conference for PhD students who are approaching, or already in, the final year of their PhD.
The event focused on the opportunities that are open to students who complete a PhD in the
social sciences, celebrating their hard work and supporting students to consider what comes
next for their postPhD path.



This yea® event was held in DCA Dundee and included a Keynote speech from Dr Ed Hall,
University of Dundee, and workshops on employability, impact, preparing for your viva and
writing up. The event also brought together social science PhD graduates sharing their
experience of posPhD employment in academic and racademic jobs at two panel
discussions.

Students who attended the Beyond the PhD Conference said:

oBeing engaged in the event was really helpful, especially being offered the chance to talk with
those who have started their careers. Their stories and career journey were inspiring and to
some extent reduced my sense of uncertaifity.

d've really enjoyed the event as it also provided a great opportunity to speak to students at the
same stage/discipline and to widen [my] own professional netvgork.

Internships

SGSSS has partnered with seven organisations to run 47 internships {82@24D interns

have worked on a variety of placements across the public sector, with Scottish Government,

Skills Development Scotland, The Promise Scotland and the Just Transition Commission. We also
partnered with The Scottish Human Rights Commission and the Scottish Trades Union Congress.

Here's how our PhD interns reflected on their experience:




12 - Funke Osa8rown presents a poster sharing her internship experience with Skills Development Scotland at the SGSSS
Collaboration and Impact Showcase event
AAfter the internship, | now have a clear direction of where | want to go in terms of career paths
after my PhD. | discovered there are other career paths outside the academia. As a result of the
internship and the experience | gained, | can strongly position myself as a social researcher. It is
interesting to know that a lot of research go into formulation of policies. And | would really like
to contribute my research knowledge in that regard to make Scotland a better place for geople.

- Funke Osad3rown, 3rd year PhD Student

d feel that this internship has supported me in developing good record keeping, making sure |
take notes of meetings and key learnings, reflecting often during monthly conversations with my
manager, which were helpful meetings to have. It taught me to develop my time management
and project management skills that | will be able to take with me in my academic work. | kept
lots of to-do lists and done lists to track the work that | had completed and keep myself focused.
This helped tremendously to see how rhyarogress | had made over time. | have been more
able to adapt my approach towards being more pragmatic when | am conducting rapid

literature reviews and analysing large amounts of qualitative data. | learnt to set limits and keep



track of my working hours so that | can improve my work/life balance. The internship provided
plenty of opportunities to work on my presentation skills, which was a goal of mine. | presented
my PhD work and my internship project. Learning a new topic area in such a short amount of
time helped my increase my confidence in my own capabilities to be able to research a topic
that was not related to my area of interest

- TammyAnn Husselman, 3rd year PhD student

Our partner organisations said:

All four internships have contributed very significantly to a core area of our organisation's

work- the Doing Data Differently programme. They have allowed us to gain a far clearer
understanding of the possibilities for the next steps with our programme of ve@&h project
engaged in depth with a specific aspect of the Promise Data Map, as well as considering that
project's contribution to broader areas of work such as the Promise Story of Progress and Plan
24-30. We are still digesting all the work that has been produced as the internships only came to
an end very recently, but the internships will inform our next steps and spending decisions for
further development of the Promise Data Map other key areas of work as mentioned above. We
simply would not have had the capacity to do such excellent, high quality and in depth work this
year without the SGSSS intertisey have been able to significantly advance our thinking and
evidence base for ensuring we are delivering high quality and good value work to support the
sector in keeping the promise.

- The Promise Scotland

aThe interns not only provided much needed additional capacity, but they also brought with
them creative and useful new perspectives on the work we've been doing. Many of the outputs
from their internship projects have much broader implications to other work streams within the
organisation than we originally anticipatéd.

- Skills Development Scotland

Our case studies provide more detailed accounts of stud@xiseriences undertaking an
internship placementCase studiesScottish Graduate School of Social Science



https://www.sgsss.ac.uk/case-studies/

Mentoring Schemes

SGSSS runs a mentoring scheme in partnership with the Royal Society of EdiRRrgFhé
RSE Mentoring Scheme matches students with leading academics from the RSE network to
explore interdisciplinarity and collaboration.

We received 68 applications to the scheme in 2024/2025 and were able to make 27 matches of
mentor-mentee pairs. The programme started with arp@rson Launch Event in January 2025

at the RSE building in Edinburgh. Mentors and mentees had the chance to meet one another
and discuss different approaches to mentoring through a series of workshops, including one
during which attendees worked in groups to define what mentoring is. The event also featured a
panel of previous mentors and mentees who reflected on their experience participating in the
programme.

The programme, which lasts for one calendar year, brings mentors and mentees together for
three or four meetings. They were provided with guidelines on what to expect from their
partnership, and are then setffriven in developing their relationship.
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https://rse.org.uk/

13- The Royal Society of Edinburgh, George Street, Edinburgh

What some of our current mentees have said about their experience:

06The SGSSS programme has provided me with a mentor who has much knowledge and wisdom
in the field and in academic life in general. TReygiven me perspective on what my career
could look like and what other options are out thereQ Ibeen a very enlightening experierice.

d found the conversations with my SGSSS mentor not only insightful and practical but also
morally supportive of my PhD research progress. Even though we come from different
disciplines and reside in different parts of Scotland, it is always a great pleasure to have an
informal chat or coffee with someone who can relate to your everyday PhD struggles, share
some researchor careerrelated wisdom, and be keen to give feedback on your ideas, writing,
and academic aspiratioms.

ol am glad | took the step to enrol in the SGSSS mentoring scheme. From the very first meeting
with both mentees and mentors where we got to share ideas on what is expected of the
mentoring process and then the ofm-one meeting with my mentor, this relationship has

opened up new possibilities for me as | consider the next steps after PhD. My mentor has been
so open sharing knowledge and experiences and also providing support. What | have enjoyed
most is the valuable resources that she has shared with me, like the RBAcadamic and self
evaluation document. More recently she provided support for a conference | had to attend
alone and provided connections, so | had a friendly face to talk to once | gotethere.

And our mentors:




AdWhat stands out to me is the satisfaction | continue to gain from being a mentor even though |
think this is my 4th year Qe been involved since the original pilot). Everyone struggles with
different things during their Phh some related to the PhD itself and some related to geisD

life which is the focus of the mentoring. However, mentees really seem to value speaking to
someone who has gone through the process and is a bit of a peer but who can also look at
things from a distance/with an outside perspective. Things thaMidwemakior me after

working outside academia for a number of years might be@yening to my mentees, even if
these are just small things. The ability to be able to support brilliant mentees with just a small
bit of my time is really satisfyirg.

A was very pleased with the outcome of the matching process, as my mentee and | both have a
law and economics background and both have the experience of pursuing doctoral studies as
foreign students at a Scottish university. Based on this, we were able to quickly establish
mentoring goals that guide our regular meetings. | greatly appreciate the shared exchange of
ideas and the supportive framework provided by the SGSSS. It is very clear that both mentee
and mentor benefit from this exchange, and | will be delighted to continue participating in the
SGSSS Mentoring Programme in the future.

Supervisor Development

The 202425 academic year marked a significant step forward in S&&88mitment to
supervisor development, following new ESRC funding launched in October 2024. This work was
led this year by our Associate Director for Supervisor Engagement role, Professor Adina Dudau.

Thanks to a funding award from the Scottish Funding Council, SGSSS commissioned MY
Consultants and Scafell Coaching Ltd (Dr Robin Henderson and Dr Elizabeth Adams) to deliver
three key outputs aimed at strengthening our supervisor support and training. First, a series of
six cadesign workshops brought together PhD students and supervisors across Scotland to
explore challenges and opportunities in doctoral supervision. Secondly, drawing on these
sessions, the consultants developed a toolkit featuring workshop materials, protocols, visuals,
and frameworks to promote ongoing engagement with supervisory best practice. Thirdly, SGSSS
launched a pilot community of practice with seven supervisors, contributing to the UKCGE Good
Supervisory Practice Framework. Themes addressed included supervision relationships, project
support, professional development, and more. Looking ahead to-2@82%5he toolkit will be

refined and shared with all supervisors across the SGSSS network and beyond.

In November 2025, we hosted our first online supervisor induction for newly funded supervisors,
introducing resources aligned with the updated ESRC studentship requiremgatscularly
regarding the requirement to complete studentships within the funded period and the new



research in practice component included within the awards. These inductions will continue
annually.

We revamped our supervisor development newsletter, issuing two editions this year to highlight
key resources and share updates, and also updatedsapervisor Resource Library.

Finally, to celebrate International Mentoring Day in January 2025, we invited PGRs across
Scotland to share testimonials for their supervisors. The response was overwhelming, with over
35 submissions recognising outstanding mentorship across our network.

Here is a student's testimony for Dr Christopher Benwell, University of Dundee:

oDespite the early stages of my PhD journey, the time | have spent collaborating with my
supervisor, Dr. Chris Benwell, has been more than enough for me to be able to say that he is an
absolutely outstanding supervisor. Chris shines as a supervisor with his contagious enthusiasm
about research and science, his always useful and timely feedback, his guidance, and his pro
activeness in getting his students involved with the different reseaetdted opportunities

available at the university. With me, he has also been extremely supportive in the difficult
process of moving to a new country and rebuilding a life away from friends and family.

My first few months in Scotland were emotionally challenging, as | was feeling homesick and
missing my loved ones. However, being able to talk to Chris openly about these feelings was
deeply helpful. He heard my struggles, offered me empathy and gave me valuable advice. | want
to thank him for making me feel welcomed at the university and for his infectious enthusiasm,
one that has kept me motivated throughout these months at the University of Dufidee.

You can read further submissions he®ipervisor Recognition

Looking Ahead:

SGSSS has been appointed eéBractitioner Partnet of the Next Generation Research
SuperVision Project (RSV&E4.6 million project funded by Research England. 58 research
organisations are involved in this project, which aims to transform the culture and practice of
research supervision. We look forward to working with RSVP in-262Belping to pilot
supervisor training and support initiatives, and contribute to this exciting and innovative work.



https://www.sgsss.ac.uk/supervisors/resources/
https://www.sgsss.ac.uk/supervisors/supervisor-recognition/
https://www.rsvp.ac.uk/about
https://www.rsvp.ac.uk/about

Overseas Fieldwork and Overseas Institutional Visits

Every year, we fund the travel and expenses for students who havplaneed their fieldwork

in overseas locations. This enhances the international importance and relevance of our PhDs as
well as developing the cultural skills and knowledge of our students, enabling them to become
more wellrounded researchers. For some students, this includes advanced language training.

Below are some examples of this y@dunded overseas fieldwork:

14 - Kirishanthan Punniyarajah (University of St Andrews) leads a participatory discussion group as part of his fieldwork in Sri
Lanka.

d investigate how intermittent rivers and ephemeral streams (IRE&shg Kanakarayan Aru
and Malwathu Oya in Sri Lanka as case studvesuld be recognised through the lens of the
Rights of Nature. The fieldwork integrated environmental and legal ethnography, oral histories,
participatory rural appraisals (PRAS), and key informant interviews (KIIs) to explore how these
non-perennial riverscapes are valued and protected within both traditional and modern legal
systems. Supported by the SGSSS overseas fieldwork fund, | firmly believe that the knowledge,
skills, and handsen experience gained through my fieldwork will support my goal of becoming a
prominent environmental legal geographer and contributing to protecting nature.

- Kirishanthan Punniyarajah, University of St Andrews



15- Calvin Odhiambo, University of Edinburgh, in a community park being constructed in Mathare, Nairobi, Kenya.

Ao was working with Mathare Social Justice Centre (CBO) supporting the construction of a
community park in the informal settlement of Mathare. This is a strategy the CBO is using to
reclaim and occupy riparian land which they initially lived in and the government had
demolished their houses. This is one of the ways the CBO support the victims of violent
demolitions and forceful displacemeit.

- Calvin Odhiambo, University of Edinburgh

One of our students at thelniversity of Glasgow, Caroline Darkis researchindgGender,

Ethnicity, Impairment and the Changing Face of Paralympic Sports Cavenahee were able

to fund her visit to the Paralympic Games this year in Paris. She wrote the following piece about
her experiences and observations, and we would highly recommend reading it:
https://www.gla.ac.uk/schools/socialpolitical/students/studentexperience/pgrresearchblog/car
olinedarke/

During 202425, we have been able to approve applications to support many more students
overseas fieldwork. Keep an eye out in next @atear in Review to find out more about their
work in the following countries:

w Malawi


https://www.gla.ac.uk/schools/socialpolitical/students/studentexperience/pgrresearchblog/carolinedarke/
https://www.gla.ac.uk/schools/socialpolitical/students/studentexperience/pgrresearchblog/carolinedarke/

w China

w Uzbekistan
w Kyrgyzstan
w Tajikistan

Netherlands

€

w Ghana
w Germany
w Kenya

Overseas Institutional Visits

Our Overseas Institutional Visit programme allows students to take a break from their thesis for
up to four weeks and arrange an academic visit to a university or other research organisation
abroad. This broadens their horizons and allows them to network with researchers working in
their field, as well as affording the opportunity to experience different research cultures and
work on new papers, present some of their PhD findings, or attend local events. This year our
students have travelled to the following countries using OIV grants:

w Australia

w The Netherlands
w USA

w Norway

w France

w Germany

w Sweden

Below is a sample of reports from our students enjoying their overseas visits:




Rebecca Ebenezébiola, who visited the Max Planck Institute in Halle, Germany:

o The OIV] offered an excellent platform to promote my research and enhance its wider impact.
Notably, many of the current PhD students and postdoctoral fellows at the Institute do not focus
on African issues. My presence helped introduce peers to the complexities of conflicts in Nigeria
and stimulated renewed interest in the topic and regéon.

Qingrou Zhao, who visited ENS Lyon in France:

"This Overseas Institutional Visit has had a profound impact on both my personal and
professional development and has directly contributed to the goals set out in my proposal. The



visit not only enhanced my subjespecific knowledge and language skills but also laid a strong
foundation for a promising postdoctoral project. Moreover, it enabled me to build lasting
academic relationships and gain methodological tools that will serve me well in future
research.”

Amalia Marifatul, who visited the University of Amsterdam in the Netherlands:

oDuring my visit in Amsterdam, | also participated in the workshop on survey experiments in
social science, where | learned about possible ways to carry out experimental research design
through collecting survey data. Since primary data collection has always been one of my
research interests, this workshop has opened some ideas about possible research in my future
academic caree.

Work of SGSSS Associate Officers (previously Student Representatives)

J 4
Daisy Bao Gladys Ama Konadu Elliot Napier Clara Seyfried Dean Smith
Education Politics Central and East European Studies  Psycholinguistics Business and Management
University of Edinburgh ~ University of Strathclyde University of Glasgow University of Dundee University of Stirling

16- SGSSBurrent Associate Officers for Student Engagement, 2824

We are the SGSSS Associate Officers for Student Engagement: Daisy Bao (University of
Edinburgh), Gladys Konadu (University of Strathclyde), Elliot Napier (University of Glasgow),

Clara Seyfried (University of Dundee) and Dean Smith (University of Stirling). Yuemiao Ma
(University of Edinburgh) and Philippa Costello (University of Edinburgh) also held the role for
parts of the past year. We work with the SGSSS Directorate, in particular Linsey Fender (Head of
Strategy and Operations) and Dr Dely Elliot (Associate Director for Student Engagement and EDI).

In January 2024, SGSSS introduced a new model of student representation, our Associate
Officer team. This new role is remunerated, ensuring students are recompensed for their time,
effort and expertise. Changing the role format has helped better define the work, and also
ensured any barriers to participation caused by expectations of unpaid work were removed.

In 202425, our Associate Officer team were involved in lots of different activities, including
student engagement, representing the PGR voice, supporting SGSSS policy development and
governance participation. Associate Officers attend every SGSSS governance meeting, and
actively participate in decision making. The team also attended the SGSSS Summer School, to



meet fellow PGRs, speak to them about the topics of most relevance to PhD researchers, and to
promote the role of the Associate Officers.

Amongst our work for PGR support, we developed3hedent Wellbeingpage on the SGSSS
website to provide PGRs with links to resources and helpful guidance at each of their
universities. We also organised the Doctoral ResearchdrSymposium, a orsay conference

style eventidesigned by PGRs, for P&ERswas held in May at the University of Stirling, with

the theme oféResearch Creativity and Embracing Chan§ey highlights included the

dightning talks from PGRs from across Scotland, the keynote speech from Professor Jo Ferrie
and the wellbeing activities which included a visit froimerapet

When asked what delegates enjoyed about the Symposium, their responses included:

GThe libraries about creative methods! | had never come across them before so they sparked a
lot of ideas for my PhI3!

GThe keynote speech was really powerful, [and the] opportunity to network with other PhD
students was probably the best part of the day.

oReally enjoy these experiences and events that @smheavy on the professional side of PhD
life but truly support connection with other PhD students on a more personal level, more
relatable level. Well done to the organisérs.

17 - Associate Officers at the Doctoral Led Symposium

L-R: Daisy Bao, Dean Smith, Elliot Napier and Dr Dely Elliot, duriéRebearcher Paritession.


https://www.sgsss.ac.uk/student-wellbeing/
https://www.therapet.org.uk/how-we-help/paws-against-stress
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19- The SGSSS and Associate Officer team at the Doctoral Led Symposium



L-R: Daisy Bao, Lauren Parker, Andrea Torres, Elliot Napier, Linsey Fender, Ross Hoffie, Dean Smith and Dr Dely Elliot.

Looking Ahead:

we are keen to engage with PGR students across Scotland. You can read more about our
Associate Officer team atitps://www.sgsss.ac.uk/aboutis/studentengagement/ and you can
get in touch with us viagrvoice@sgsss.ac.with any ideas, queries, or information about
student engagement at your university.

We will also be recruiting new Associate Officers during the coming academic lpe&rout for
the advert in the Friday Digest!

PGR Networks

SGSSS and the Scottish Graduate School for Arts and Humanities (SGSAH) have come together
to develop a series of doctoral networks designed to foster community, peer support, and
knowledge exchange among postgraduate researchers (PGRs) across Scotland. These networks
provide a space for PhD researchers to connect, share experiences, and support one another
through scholarly activities and social events. Each network is shaped by the needs of its
members, creating opportunities for collaboration, solidarity, and professional development.

The networks have regular online and hybrid meetings, during which they haverandag
discussions about the distinctive experiences of doing a PhD, about specific challenges in
academic lifeg such as publishing, presenting at conferences etc., as well as life experiences

that have an impact on the PhD.

Open to all PGRs in the Social Sciences and Arts and Humanities in Scotland, whether ESRC
funded or not, these networks aim to help researchers navigate the challenges of doctoral study
while building lasting academic and social connections.

International PGR Network
This is a network of support and resource sharing for international PhD students in the arts and
humanities and social sciences across Scotland.

PGR members have usually experienced a learning orientation outside the UK, or English is not
their first language. The network aims to build a community, helping international PGRs
navigate the challenges of doctoral study while fostering academic and social connections.

43 PGRs joined the network in 2628. During the year, points for discussion and activities
have included systems to facilitate reciprocal support, e.g. infoxwhatting and resource

sharing on anything PhE2lated; network members doing fun activities together, for example a
cultural night and sharing culinary dishes; sharing a database to promote collaboration and


https://www.sgsss.ac.uk/about-us/student-engagement/
mailto:pgrvoice@sgsss.ac.uk

informal mentoring; members setting up online sessions (for writing or working) to address the
challenge of working in isolation; and organising adbaged activities to foster PGR whkéing.

Disabled PhD Researchers Network

This is a network of support and resource sharing for disabled PhD students in the arts and
humanities and social sciences across Scotland. Members have joined because they identify as
disabled, face access problems, and/or you feel they will benefit from what such a network
could provide.

This network currently has around eleven members, with some of them also being members of
the other networks. They actively raised issues and concerns that specifically affect them and
sought suggestions from other members. Topics raised includedidylevents can b long

dayC¥or some members who need to stand around for a long time; the necessity to have rooms
where they can simply sit dowib chill outQif needed; considerations for travelling by taxi

rather than public transport due to specific medical conditions; and flexibility of attending
sessions online. All of these aspects are reported back to SGSSS and SGSAH for reflection and
action.

Global Majority Network

This is a network of support and resource sharing for Global Majority PhD students in the arts
and humanities and social sciences across Scotland. For this network, we define Global Majority
as a collective term for people whose heritage can be traced back to the nations of the global
south, i.e. PhD students of African, Asian, Indigenous or Latin American descent. Through this
network, we hope to build a community of support and solidarity by organising a range of

events and activities.

In April 2025, SGSSS and SGSAH organised a writing retreat for the Global Majority Network at
Hospitalfield House. Colleagues accompanied 11 members of the network onragixctay,

during which the group followed a structured writing plan, as well as continuing discussions
about how they should shape and direct future activities of the network.



Part Time PhD Student Network

This is a network of support and resource sharing for part time doctoral researchers across
Scotland. Through this network, we hope to encourage greater interaction among network
members, offer mutual support and facilitate doctoral progression towards successful
completion.

In 202425, 17 PGRs joined this network. Points for discussion from both Teams conversations
and meetings included: having a platform for pamie PGRs enabling informal chats and
promoting reciprocal support; pattime PGRs meeting up at the SGSSS & SGSAH summer
schools; sharing books and resources specifically aboutipaetP GR&xperience; putting in

place an online accountable buddy system; organising online activities or in person gatherings;
having afublic showcasef parttime PhD work (either as an event, a blog post or a website
entry); requests for discussions 8#iva preparatio@Writing proces§dpurnallingQ expressed
willingness to mentor other pattime PGRs; and supporting each other in applying for small
grants for travel and other opportunities.



Looking Ahead:

In July 2025, Dr Anindya Raychaudhuri, Dr Dely Elliot and colleagues were awarded funds from
the Wellcome Trustulture Catalyst Furfor a project calledinspiring Leaders from
Underrepresented Doctoral Communitéesvhich will allow them to develop strong doctoral
networks, inspire and train doctoral leaders. It is clear to us that more work is needed in this
area, and we look forward to playing a role in improving doctoral research culture for
underrepresented groups.

More information about the PGR networks can be found on our welbBiBR Networkdt the

start of the 202526 academic year, we will be launching the new SGSSS online Portal, which will
be the key way for students to join the PGR networks. Keep an eye out for more information on
the website and the Friday Digest.

Black History Month

In October 2024, SGSSS once again collaborated with our colleagues in the Scottish Graduate
School of Arts and HumanitieSGSAHto mark Black History Month and celebrate the role that
Black and Global Majority people have played in Scogamdtory and society. SGSSS and
SGSAH have worked with the Coalition for Racial Equality and Rights for many years,
contributing to the overall Black History Mongpinogramme of events:
www.blackhistorymonthscotland.org

The Keynote event was delivered by Dr Henghameh Saroukhani (University of Durham), who
spoke aboutiThe Right to Undocument: Paperwork, Imperial Power and the Windrush Séandal.
This powerful talk examined a curated series of bureaucratic, archival texts that document the
arrival of the HMT Empire Windrush in 1948. These previously sealed government memos and
telegrams demonstrate how civlaperworkxan insidiously regulate the biopolitical life of

colonial subjects; they are, in effect, a record of imperial domination that testifies to a longer
history of administrative hostility toward Black migrants, one that predates the recent Windrush
scandal.

Additionally, a set of public presentations showcasing important and diverse research were
conducted by PhD students. Topics included displays of ancient Egyptian material in Scottish
museums, an intersectional view of neurodivergent Black employees and histories of ethical
consumption within abolition and decolonisation.

Get involved:plans for Black History Month 2025 are already underway! Please get in touch via
team@sgsss.ac.ukyou wish to promote any activities you are involved with.



https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsway.cloud.microsoft%2FMp2Wbuc9MAWskRcn&data=05|02||bdc4dad177cd4d1462d608ddd5d17cfd|2e9f06b016694589878910a06934dc61|0|0|638901818078213432|Unknown|TWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D|0|||&sdata=MqHlUllYwxFPiz8cV0koIwaoB3CrPF1MZZNmr0dgij8%3D&reserved=0
https://www.sgsss.ac.uk/pgr-networks/
https://www.sgsah.ac.uk/
https://www.blackhistorymonthscotland.org/
mailto:team@sgsss.ac.uk

Collaboration and Impact Showcase

The SGSSS Collaboration and Impact Showcase 2025 took place on 14 May at The Royal Society
of Edinburgh (RSE). The Collaboration and Impact Showcase is a highlight in the SGSSS calendar
that brings together university and external partners from across the SGSSS network who

support SGSSS and our students. It is also where the annual Impact Awards are presented to
students who through their research have made a demonstrable contribution to society and the
economy.

This yea® event was theme&®ommunicating Research for Social ImgAdie event began

with a chance for guests to meet informally over refreshments at the Collaboration and Impact
student poster exhibition. The shortlisted entries to the Impact Competition 2025 and the work
of students who had completed an SGSSS internship were on display. Students met with
partners and other guests to discuss their work and their experiences of internship.

21- Partners, students and other invited guests enjoy refreshments and chat with students about their work at the Collaboration
and Impact student poster exhibition.

Photo credit: Lukas Svoboda at MBP Ltd.

Guests then enjoyed a panel discussion about the impact of SGSSS activities. The panel was
chaired by Professor Alan Marshall. Panellists included PhD students Katharina Pruente,
University of Stirling and Vera Feng, University of Edinburgh who shared their experience and
the impacts of their SGSSS internships. They were joined on the panel by their respective
internship hosts Dr Meredith Greiling, The Steamship Explorer Preservation Society and Dr
Patrick Watt, Skills Development Scotland. PhD studentrapdct Competition 2023 winner
Karen FullertorChalmers, University of the West of Scotland, completed the panel. Karen
shared her experience of communicating her research with-academic audiences to create
impact, particularly how the prize from her Impact Competition win provided the funding to
develop a podcast series which created further impact supporting stalking victims.



Panel Discussion

22 - Panel Discussion at the SGSSS Collaboration ShowcaseRyitiaflen Fullerte@halmers, Katharina Pruente, Dr Meredith
Greiling, Dr Pat Watt, Vera Feng and Prof. Alan Marshall.

Photo credit: Lukas Svoboda at MBP Ltd.

Following the panel, guests enjoyed a Keynote lxnmunicating Research for Social Imgact
delivered by Professor Linda Bauld, Bruce and John Usher Professor of Public Health, University
of Edinburgh and Chief Social Policy Adviser, Scottish Government. Professor Bauld shared her
experience of communicating research outside of academia, and insight into the role of trust,
messaging and tailoring communication for different platforms. The audience were invited to

join the discussion with any questions.

The event finished with the presentation of the student prizes for the SGSSS Impact
Competition Winners and the Peo@eChoice which was voted by guests at the event. The

prizes were presented by Professor Bauld with Daniel Jordan, University of Glasgow winning the
People&d Choice for his poster sharing details of his Scottish Government internship

project, ¥low is culture funded in Scotlan@?

23- Professor Linda Bauld delivers the Keynote Talk at the SGSSS Impact and Collaboration Showcase

Photo credit: Lukas Svoboda at MBP Ltd.
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24 - Professor Linda Bauld presents Daniel Jordan with the Fe@@tieice award at the SGSSS Collaboration and Impact
Showcase.

Photo credit: Lukas Svoboda at MBP Ltd.

Impact Competition

The SGSSS Impact Competition gives PhD students across Scotland a chance to reflect on how
their research can make a meaningful differeacel celebratesthe demonstrable contribution

that excellent research makes to society and the ecornbmiD researchers submit examples

of the impact that they have created, or plan to create, through their work. The competition is
open to all social science PhD students in Scotland, no matter how their research is funded.

Approximately 40 students applied to the Impact Competition in 2025, and eight students were
shortlisted across the categoriéplanned impact and dachieved impact The finalists created
videos and posters which were put to a public vote and SGSSS received over 1,800 public votes
and were seen almost 4,000 times, promoting the impact of social science PhD research in
Scotland to a large audience. The Collaboration and Impact Showcase audience watched the
finalists' videos, before the winners were announced and their awards were presented by
Professor Linda Bauld.

At was an absolute pleasure and an exciting experience to be part of the SGSSS Impact
Competition 2025, and | am truly honoured to have won the Achieved Impact Award. | am very
gratefulXfor this opportunityé

- Winifred Maduko, Achieved Impact winner




25- SGSSS Impact Competition winnefR)(MWVinifred Maduko, University of St Andrews and Jenna Gilmartin, University of
Strathclyde.

Photo credit: Lukas Svoboda at MBP Ltd.

Winner Planned Impact: Jenna Gilmartin, University of Strathclyde.
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26- SGSSS Impact Competition Planned Impact winner, Jenna Gilmartin, University of Strathclyde receives the award from
Professor Linda Bauld.

Photo credit: Lukas Svoboda at MBP Ltd.

Jennd& projectéSorry We Missed You: The Unheard Voices of Independent Retail Gig Economy
Delivery Workersaims to amplify the voices of independent retail delivery workers in the gig
economy. By investigating the work€experiences and expectations, this study seeks to
highlight the precarious nature of their work and advocate for improved conditions and rights.

Voters said:A very timely area of research in urgent need of addregsidgjg economy
workers need to be heard!

Planned Impact Shortlisted:

w Chloe Rebecca Ezou, University of Stirling



Project title: Understanding the health and wellbeing of people involved with community justice
in Scotland

w Chithramali Rodrigo, University of Aberdeen

Project title: Workplace menopause toolkit based on lived experiences

w Rhoda Jiang, University of Edinburgh

Going Further: A Critical Examination of Social \@drivolvement in Preventing Youth
Homelessness in Scotland

Winner Achieved Impact: Winifred Maduko, University of St Andrews

l

27- SGSSS Impact Competition Achieved Impact winner, Winifred Maduko, University of St Andrews receives the award from
Professor Linda Bauld.

Photo credit: Lukas Svoboda at MBP Ltd

Winifred@ work,dGrassroot Interventions for Antibiotic Stewardship and Antimicrobial
Resistance in Nigedaexemplifies how participatory research can create meaningful public
health impact. Through community goduction, media engagement, and policy influence, the
project has transformed AMR awareness and behaviour in Enugu, Nigeria.

Voters saiddincredible wideranging impact on a worldwide problenéThis project brings
social science into global health conversatibons

Achieved Impact Shortlisted:
w Claire Stainfield, Scotla@Rural College

Project title: Balancing Wildlife and Tourism: Exploring and Understanding Seal Tourism at
Newburgh Seal Beach, Aberdeenshire



w Eilidh Lamb, University of Edinburgh

Project title: Creating Spaces for Children to Feel Seen and Heard: The Use of Space and Design
in the North Strathclyde Bairns Hoose

w Martina Lippi, University of Glasgow

Project title: Negotiating inclusive early careers and the virtual workplace: Diminishing or
increasing the disability divide?

The winners each receive£&00 prize which could support their ongoing impact. Huge
congratulations to our winners, and to all the shortlisted candidates.

Policy Events

SGSSS has increased its focus on demonstrating how social science PhD research can influence
and impact policy making. A key example of this was our knowledge exchange event held in
conjunction with the Scottish Government Justice Directorate focused on targeting violence
against women and girls (VAWG) in 2023. A year on from the event, SGSSS published a report
about the outcomes and impacts of the event.

The event report can be found on the SGSSS website 8&8SS Scottish Government Policy
Eventc report now online- Scottish Graduate School of Social Science

Upcoming events in 20226 ¢ Autumn Policy Event Series
Following the success of the VAWG event The Scottish Government and the Scottish Graduate
School of Social Science are leading a policy event series in Autumn 2025.

The events will offer an insight into emerging work from social science PhD students from across
Scotland and offer an opportunity to connect policy makers, and partners with interest in the
topic area with academics and students. As well as being an excellent forum to encourage
regular knowledge exchange, the events will also include an opportunity for round table
discussion to highlight areas of interest where further evidence may be helpful.

Details for the events are as follows:

w Thursday 25th September 2025Understanding Society Datéor those using the
Wnderstanding Socieffata set in their research), Hybrid/Edinburgh

w Wednesday 1st October 2025Population Ageing and Social Cakjinburgh
w Thursday 13th November 2025Mental Health and WellbeingEdinburgh


https://www.sgsss.ac.uk/news/sgsss-collaborate-with-scottish-government-on-policy-event/
https://www.sgsss.ac.uk/news/sgsss-collaborate-with-scottish-government-on-policy-event/

Social Science PhD students will share the implications of their emerging work in eithéba 10
minute presentation or a fiveinute lightning talk with an audience of academics and peolicy
makers. The presentations and round table discussion will be followed by a networking lunch.

Student Spotlight Section

We love hearing about and celebrating our studébtsccesses. We have so much creativity and
ambition in our cohort and hearing about the opportunities our students are making for
themselves is very exciting. Below are two examples of creativity in research communication
that we are proud to share.

THROUGH THEMS
[OOKING GLASS

WRITTEN BY CLAIRE ROBERTSON H UNIVERSITY OF
TLLUSTRATED BY ASHLING IARKIN AND CAT IAIRD ABERDEEN

Claire Robertson, University of Aberdeeno-created the comidThrough the MS Looking Glass
to explain some of the hidden effects of Multiple Sclerosis, and was featured dsEtBeNews
website You can access the full comic hererough the MS Looking Glass: Navigating the
Unseen The University of Aberdeen Research Portal

Vicky Mitchell, University of Dundeewas also able to put her creative talents to good use at
one of our training events and created the below zine about her research into mothers with
intellectual disabilities.


https://www.bbc.co.uk/news/articles/cly87qj306no
https://www.bbc.co.uk/news/articles/cly87qj306no
https://eur02.safelinks.protection.outlook.com/?url=https:%2F%2Fabdn.elsevierpure.com%2Fen%2Fpublications%2Fthrough-the-ms-looking-glass-navigating-the-unseen&data=05|02||14df891119b94d47a22008dd898c66e2|2e9f06b016694589878910a06934dc61|0|0|638817958314005558|Unknown|TWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D|0|||&sdata=zrOByv5ZlIa6qvjCWsvPaX9PNLTZXhVLwgzhxf9mH7k%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https:%2F%2Fabdn.elsevierpure.com%2Fen%2Fpublications%2Fthrough-the-ms-looking-glass-navigating-the-unseen&data=05|02||14df891119b94d47a22008dd898c66e2|2e9f06b016694589878910a06934dc61|0|0|638817958314005558|Unknown|TWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D|0|||&sdata=zrOByv5ZlIa6qvjCWsvPaX9PNLTZXhVLwgzhxf9mH7k%3D&reserved=0




Many of our students are able to graduate as doctors every year, and move on to exciting
positions in academia, research and bey@mbngratulations to each and every one of you
who has done that this year!

28- Dr Effie Marathia, University of Dundee, with her completed and submitted thedi®weeraging process models of self
regulation to understand unassisted smoking cessétion
Effie Marathia, University of Dundeéhad this to say, after passing her viva earlier in 2025 with
no correctionsBA big thank you to SGSSBruly couldihave done the PhD without your
funding and suppor.



